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Experience. The difference.

Make a difference. 6 |

“Your future”
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Contact Information:

Email: consulting@jobnscout.com
TEL. 02-6265-7766

Web. www.jobnscout.com ,);?
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CEO Profile

no . ,
o K g0 . 4 =
O = o_.__.|=_|._A|E._m_9 i
o < o =T — oL =
. I +|o._=._|_.._om1+o_.L o
Ao wr tmlﬂyowi oF
o K B oo o W i &K
20 =i o7 o P ol A
H o7 __.u__._n_u_Ln_._ﬁm.m.ﬂu__/ O ol
g W owg B2 fir o
[ — O|1/L|l - =0 =0
gt o ur__mﬂA%%M, s R &
a Kl Ho = X < il
g mo M SEWE 56 kI RC =
3 7o W e T R o K 'S
= R T oo RV B O . g
o W B o G T gy doour Koo o
_— o T & = ] L = 2 £
il e U O g B g &y T L <
1 R G ¥~ ? o -
Al e B o o I or <k o Ol r
- o = - = _ T3 L
ol = m ._._..._E OF & o = K4 I- o o oo ._.“._uﬂ
of ﬁ.__ﬁm_m? Eximo%ﬂmmﬂ o R
A R g o S0l <757 o o a7
B oz 0K ﬁoa_ml_wﬁ%,mo%uo B U RT
I . moi,ﬁm_ﬁlumoﬁm ® T K
= — O om TR I
%ﬁo_w <l - oHk T2 @ 8 9 K o 2
0 mr W_m._ H_I ﬂh _u_._ .FQ - En ol ..Ar_”_ m OI m .__.11._ ._|n.v._l .
8 i o0 S = xR ! S RT= o BN
2w T AT S A 4 8%
= K& Ll G H % 3 Fr O L o < o
K = ol e oz o0 O = ._.M._Iﬂ
- KO 2 MGLOLII.r,u_Ln.Ao = YR -
oI I == 5l O .o X womF < o K =
W O o = L 90 o <l O ol K %0 o
O ol =X QOKH_._.__ IO &1 B0 =
oz X WSEWH%HTO_E L *H
T o LW w.__ﬂm._ Eommum@a_._/ oo~ X _Mu_.__ a T
od o X0 I —_— ...Q . K H|AI .ru_l._H ol — = o ﬂm =
dgo ' ol <lo W X0 oo of Bl oo < - al i K- B0
= <0 W0 ol Al | = M
= | 10 ._OL_._._|_A_.O Ad = Ll
® o i - go KT < O
° ! () I KM
- ! s K
K oo =
KY 7o X0 ol
o3 3
o 0L g RO ®
Ho OF o o ﬂ g
il Lo < < 2
50 o o u) o _
L = 5o o T T
- - H_I_O_l_O \{ o
= | K oo 0 Ho = S N
> < ] o) oo o RO 2 0
" - =< o XX R hy S Uo
Jo0 < w0 wo .A_.Ju.xﬂo._ oF L ~ 2 H
- o) | PU ] OoH 0 = = <k | < mo0 £ "
m cu g DL ghEReg T U 5 i
| — o e -+ = = - o
fl Bwmy TIL _ &30 R R £ = -
RO LY 33w %,E %E w & &9 = 9 2
o - M s X 0 O 1 I (")
— — 3 i N =
r_NL_H__uum OTOTM_.vM._._.__:_mi ,|T_1|_|.w_7o_._:u R S < 2 o
TH_I_ — :zn_m._u._l.u*:m._o_n lln_A| ol > S
< o 2D T T D O o ofl oo < - B =
a 5 ¢ _._._._._._..m7oM+_.Mmumu7o.kl% = H o 4 -
izf mrocpEEEss Jng pio
m5meunseammmwﬂi dar @ B 5 u
E&Cmﬂlaﬂlaalkttrr/uiA B = Ju 2 Z
e 2 ebbem._o_._._o_._._o_._._o_ﬂ_Hl_.._nH_A._ — © &
c<Z 992 %0%0g¢ oF o oo 5o > U N~
SSOorllob F ok o ot ™ oOF = - .. <
g0 22 g0 0D XU = S X 3 X% o
s m- ¥ X H Ho mn_AIO._LI.A c X >
& SR B o = ST Y]
hd . T T TR T T ~ S = 24
& o i
. >
w0




Contents

. CEO Message
II. Basic Profile
. =8 AH|A 2

1. Corporate Service
— Headhunting

Reference Check

Recruiting Interviewer Training

Recruiting Agency
2. Expert Service
— Headhunting of Experts

— Reference Check of Expert

[ 5] FAQ



o
SYNERGY PARTNERS _ Job & Scout _

A/
Halj =

MH|AE H|35l= Total HR Consulting Firm¢

SYNERGY PARTNERS

Consulting Executive Search(dl| 221 &) Career Coaching
SYNERGY Coachin
PARTNERS Job & Scout Job Iy
Diagnosis « 7| QxjjEtH x| 2l - A OUZIZ EZ
FERJITAEEEI-’ 7|9E%t 7| UK (7| B E - 9|EE, HIXxg| - WSI|EHED, T E), 7Y X
SR 22 - sl=HE, BEE -l Mg AR, 50 1Y 2
I8 HE 8 Tool Ay (BZ0l, 2|20, A A, HPA, C HIE MY L EE )
- dapme|(dE W KPIJHE 23 AMEE 7{2|0f MH|A) . 7N
- HARTLg i
HRD B (LQIs 21, 118 H/ERNY 5)
- IR/ Xy Ete - HEEEFR NS » MUEZE U NEI|E HEEY
- WSHA S S abgoR — O|HAM YU X}7|ATHA AR (BB, AHeA, ]S e 5
Organizational Effectiveness HAD ne s i ”
S REIA " dETEs » ME MFHEA/RAER IH
- 1A (A L) - ME Y = NCS 3%
Assessment Center = He|o] H-E . X HMIE|F|X|
M&A / PMI - :
= X a X|H HME © Ol OfAd

Change Management Global 217 Sourcing Ao HMEE 1S 9 %A
GAE oo dHEES At2lof SRILICH




O] M. 8 A 7}
. A= Future Value Creator2AM Global Leading HR Solution Partnerg X| &5t Q&

Of -4 M7

oM Future Value Creator
L2l M 2|10 QXKL MHIAE RS0l D240| D271XI18 HEICH

Mission

H| 7
Global Leading Human

Vision
Resource Solution Partner
SHAL 7K
Core Value ~ANES=S
Q2le Mzg Hgos P2l LS 83 f2le MYLE 7K
D74k S| BHCE. AR2|2} GIE0f ARSI x|00| M7t X|ERict,

SYNERGY PARTNERS _ Job & Scout _



dgHst

SA= 740l CHot ME|(Trust), Ar2|of| CHSH X ( espon5|b|I|ty) 0|2 & &$t H3t(Innovation), 22
7tX|&HE0| =H(Challenge)2 AIHESoz2 &1 YAS
ZHo|F(Management Philosophy)
1 7Hof| ClfEt 12| Trust ARE|Of| CHEH 252 Responsibility
ME(Of 7| N EED Hejos HETHI HUET2 7103 MBI
JE a—;— EHETL EC2 R dHE TRTL
MEES - o

OjSEx e AL -

oA
Hed

oj24g g

D2fx|E= bl HEL SR D29
HEE pBlE e}

EHE| Innovation

SYNERGY PARTNERS _ Job & Scout

ir&:"
ot

oy ox
N

MZ2 7ix)1E=0 =™ Challenge

EolE ojo|Ciel E et s o s Wiy

"H |I:.=.'-4"-_| |

M"-”‘ = o



G2 = =12 7|2 A2|H MAUS E55t= CSR(Corporate Social Responsibility)
(Partnerlng)oﬂ 72182 £ YIS
SYNERGY PARTNERS2| Entrepreneurship
[SALS ¢ A|: CSR Based Partnering] [Key Stakeholder0i] CH%F SHALQ Q%] /2 H)
High 1 - AtEl: 710] AEIH M =4
Xpd oEHY
(Philanthropy) (Partnering) -
A2l H
29 \
(Pet Projects) (Propaganda) ‘\
18] 3R A 20/
Llow | mproie oo/ mzyey A= ‘
Low A B

s KI&E0|D AETOl 4TS 5T 4 YRS
N ‘iJ/H H| A
\\
High X 3. |4 3 Motivation
\
243 QIS RISHOR QYN BRSO Mo
718|= H28t0 =235 |dA Al
Framework Source: T. Keys, T.W. Mainight and Kees van der Graaf. "Making the most of | | = 1' © |-_I_’ omE c ==
Corporate Social Responsibility” Mckinsey Quarterly, 2009, Dec. P.2.
SYNERGY PARTNERS _ Job & Scout



Talent Database(1 of 5)

——
(23
mg . . O_o
ol _ TR
= < i o0
o = od A
Hr N o
H = ol of
3 % B g g
I.-ll K I_____ D.__o Q_O -
= T
N . —_
_._.__ ._I.“Am 1o u__._._ R
o ok Blgr ok HO
=} | '3 mitmH s
= il X1 QKT =
=) = U 0 Moy of —~ 5
Rl - Br Mo o 0 o
ok B4 Hi i+ Sol 8™
- of Bl o
d I
K g 220k of ¥ 0
) ok A_Mmﬂ X m
ok ol = 1
ol N
I+ Ko md o
< Bl =&/ oFoF X
= Ko sor RTH G
—— _Aﬂ 1 1 1
3 .
od
<a
2 o- %
10 H =
=) KOO 4o
NI
O_ K o
ot nzﬂu%
Kdolo O
o =T &
1o ci< IF
Kir a7
- NS N
I _-0f HO
]! o qE @
o I..AI O_uﬂﬂ 0 N
- B0 AR
= m | R -8 ki
(=4 _._._ﬂ._O N =
_— (a) = ©
: = §
K —
= EX
_— (o] =l -
ﬁo_n ol T D 3 - 5 WonGH gk s
os &l s & & = 3 2a%a 45 3
2,2 = - - - > e = e b
A D o kR ® K @ EoH0 o S
e ol ol X @ X R T I ae! .
= - il A0 % %00 oy 57 o
_A._o.x_._- = L J L J =3 - LIj0 Cl -4
Iﬂﬁ._l (o] — — _.IM B =< =
K A 525 Z=5% ol ko 20 TR >
nom o sl==< 2 D 0 &m A5l ol x
i T E®m T ;. . >
<9 4 [ - 5 . @
10 % [e) <0 .m o % Ly
- H a o >




Talent Database(2 of 5)
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Talent Database(5 of 5)
H

Job & Scout?| CPA-CTA-Consultant DB

{1220 Professional course, Career

« CPA-CTA-ConsultantE MEZE0fHZ 25

HEEO0f - CPA-CTA: Audit, Tax, Risk Advisory, Finance Advisory,
M2 Hof \ 7| HLEHMRA, 2| A, M F), it S| A AL LB M FEALS
4 - Consultant: Strategy, HRM, HRD, Operation, Recruitment,

IT, Change Management &

Professional
Course

CPA-CTA - CPA-CTA: Partner, Senior Manager, Manager, Associate

Consultant

Consultant: Partner, Project Manager,
Senior Consultant, Junior Consultant

« ~ . 73 Qyuz 2B
Professional
Course

Career - CPA-CTA: Big Accounting Firm, Accounting Firm,
7|E} Professional Firm, 28t 7| &

- Consultant: High-end consulting Firm,
Global Consulting Firm, Local Consulting Firm,
7| Et Professional Firm, 8t 7| & S

SYNERGY PARTNERS _ Job & Scout



HR DB(1 of 2)

. SIARS AFRISLHR 7S HE M2 U AIAPYEE EHCIASI0] Big Data® TET YOH, K HEE H250
MEIE OIAF 8 A& N AEIO| S ot olxf e X|Hshn oS
ZXl/91Al DB
SEAH[A 2H|ZH/SE 3719 AY .....
=Xzt DB

Human
Resource DB
Organization .
DB
71923} DB

2 4(=0) DB

- HMEl X2 E | - MEB/7|SE DB
- U TE QA HAHE IALE0| 307t AT AME XtRE 2M 50 - HAMERAL 20 W HAS ZAMMAF D H| D Tt
MEA 7"EH‘H - 7|Yo| sixf=F 9| EtAtet H| M 7ts
- =l Local Consulting 2|AHS0] 20 7 =3t AL E X2 E 24510 - AriE HME] MH|A @S DB
MEA &cHd . 7|9o| =xI23} Xt A1t DB
- 71 QAL =F] 23t g, 2L SO AZE HAXNSE 24/2e _ 7|90 BAF EBIC DB

SYNERGY PARTNERS _ Job & Scout



HR DB(2 of 2)

o

& pB

2H|IM/FE

SEAHZ

e

<0

od

Q o @
9 ¥AQ
<r w0
Iy ak
Ny Rr
X

oK
=l

olo

X 7|H/g7t
Tool DB

RS S

-
o
a

=}

A A
Al
o

R P

ME 7t 7|-o 38

=
—

Eots 2

1

e
O
—

- 2Uhe)

o2

/

o ANz 24

% 54 % 0% SO tfs

A

gl

7|

-~
>
[s]
(¥

(2]

o3

o
o

=

SYNERGY PARTNERS




Why Job & Scout
. Competitive Advantage (1 of 6)

We connect the hardest

to fill jobs with the hardest
to find talent

|

&
&8 R\
kS 1/

N '

We offer a differentiated approac
Executive Search.

|

Competitive Advantage

Excellent Client Service(EHg et 1 ZHOLZS A{H|A)

= = 1 L

Client Satisfaction Job & Scout= “Your Success, Our Future”’2t= slogan SH0i| DZH9| 4&3& |810] =M S Ctstn

O] A

[ Excellent o ASLICL Ot DA Z MO =LA R B2 DAS0| FAS| MH[A0 0f @ ZHH5H QIO
[] Very Good ‘ ALHM GAter MY DEHAS 007t &L

[] satisfactory A 142[ 70% = Strategic Partnerships S50 Z7|H 22 GAtS| MH[AS X[HEH O = 0
[[] marginal 8ot= DA YLCH o LIMX| 30%2| D4 oF SArS| MH|AF X{0|&T 2[0| U= A2
[] Poor 2 245D JAELCE
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Why Job & Scout
. Competitive Advantage (2 of 6)

Free Full Hiring Service (S| =8 MW 28 X|&l AMH[A

Induction Job & Scout= LEH S| EHE SIALS I KL= MHIAE 222 X|JS|EL| D UYSLICH SHA
Assessment = HR ZAAE ™ EACI SYNERGY PARTNERSE Sl 1 ZALO| K& 0] Z2o| «ClxjgH 2

Requirement

= golet e do et IS E7or7| let “87t Tool 7+& 7HE” A QMo =& X

o gdj
| o X
7| QUEES XSt 7| Mgt 2O E 222 MH|A S|E2| 0 JSL Tt
Free Organization Diagnosis Service (ZXZITt 2 & X[ AH|2A)
|, Job & Scouts SHALS} F2FE PartnershipS WS 1 Z0j| 50} O HR ZHE Ol A RE|FIEH A
[ HAS 222 XY =2/ AELICH FAks HR T2 T EZ ALl SYNERGY PARTNERSS
Corporate e __(Tg_hf,Pffiile,)___i
suesy Soff DZALS| CIAL MELY| CHE MEZX QI R E0 /4 ZIEE R 22 XN|Sof EE LTt
el e Ofd BTG ADE AAYHOR 2510l TR HR DES X WS £72 5H5H0]

Strategic
HR
Direction
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Why Job & Scout
. Competitive Advantage (3 of 6)

Free On-Boarding Service (Z7|H&3I T2 28 X| )

Job & ScoutE %WQI FHE Sot0 ME& YHESO0| DA =7[0 HSot, w27 Jut

T = TALO| A 7S Assimilation Programd} On-Boarding Program=2 F £ & X|

Mo ol [o mfn
=t

T Job & Scouts FLY A XR HEXS 5216101 S|EHEY MH|AE Bt KL SlA LI
B:aa Player @ L 3 Xﬁ D |- J}HA—IE Career ViSion% EEI‘AO-I?D_I'—TI—, 7| OI:I-IO'"A-IE _?__JFE‘P-_I' E‘E‘ﬂ‘% XH%?%I- _JF 9/'& % I<::>}-

The EIements of

Professionalism

CHAMS BZOl, 0|0l S| H AL M AL AN E EO] T3 DB AT
M0l 72]0f MH[AS HE3tn YLict,

Be Ethical
\
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Why Job & Scout

. Competitive Advantage (4 of 6)
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Why Job & Scout
. Competitive Advantage (5 of 6)

Professional HR Consultant (ZA1dE EQ| Erelot M EM)

Job & Scoutl| & =2 T3t RecruiterLt Searcher?t OF g L| CF.,
FAS| USRS ZFIIHR T HEHEZM 0 ZHO| H|=L| A0} industry0i| Tt SEHE 7t
AN RUes Tz AEHESYLICH Eot HEH Hatst= A2t E 0| CfE5H7| /5t X|£H 2
E Ot WES S50 12| NeedsE SFAIZ = U= TH|I7H O Y= AL HESLCL
A HEHES2 HR W E7IEM F7[H2 2 H|Eh HR 23 ToolE A5t A2, 0|0 CH
Our consultants are HR Y mo oo = - Sroi O O N
experts and have a deep ot SR IsZ So10 ME71H OielEet SEHE 75t AS UL

understanding of business

CHALL sl O|lTHE =S orA Ll M JIA OlXt 1 ZH

o
g Mot dact X E FHLICL

Diverse and Verified HR/Recruiting Tools (Ct¥st1 HESE M =)

Job & Scout= AAMO A ZHE Mot QIR
SAt= QM E M Eot7| /ot Bt tHA

2 M3t (Culture fit + Job fit) 2 B 7I517|

C}.

SEALO A ZE238tE QXM =3 2 = Headhunting/Executive search/Reference Check Guide

Book, Interview Tools, Assessment/Simulation Tools, Competency Evaluation Tool, Job

Description/Analysis, Fitness Evaluation(Culture/Organization + Job), On-Boarding Program <
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Why Job & Scout

. Competitive Advantage (6 of 6)
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Job & Scout= Full hiring service§ £3510{ 1742| H3 =0l 1|2

AR AHERHE T2 MU|IAE FESHA2.
(& Al E ZALS] BAARR! SYNERGY PARTNERSO|A] -84 |Ct)

Free hiring service(2:& X{& x| AH|2A)

1. Free success criteria service (I F& O] MH|A)

RS O XRo| QRIS HBH D42
- QTR 7 OIS 95} ALe] HPE4{A] DB(60,0000{7ot SZATS| BBO| FHsBILICH

2. Free assessment tool service (CITHHEZ} 7|F Al E2X|- "I 3 7| 23 A{H|A)

(
N Nmawe ol Lot 9240| thet HolE SR e K| S

- XI2 OfF ED0| OIXfR740]| W} QIRHE B7IsH7| I3+ Customized Bl 7|E Y BEX|- WIS 7 pe &

-EEX VNE U BIE JHEE Fit) SAte| 9EE BIHEE DB B80| 7ts'LICh

E=T

3. Free induction service (A| 25! QIX}e] Z=7|HH} =2 131 28 AH|A)

EQI=RILICE

F2 MU|As| E8ILCH

-E QX7 ME 2 SlAte] 2210) 7|0 HSIHD HIUE HE 4+ USE XSHs ZRis Z2 1

(=
(On-boarding program + Assimilation program)2 £&2 A| &8 EE/L|Ck

- Al HEE THELWUE W2 740] $H510] TZiALR] RIAFH a0 Chpt R TITHS O Mu|As) =

(=] = (e
- FETIE ATH ZUAHR 78 I D(HO| BR)Z 4 UO0), DAAC HR WIS S

Eq)
=}

|

O#C'P:J

UZUHCL
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MH|A &7l (2 of 2)

Strategic recruitment process

| «———— Job & Scout?| XH'E3}El MH|A(EtAL S H|-E CH|

le— EfAL Mu| 2 —>

Phase. | Phase ll.

Business needs

Success criteria

Phase lll.

Phase IV.

Assessment

Headhunting

=14 o
EILEHE

Phase V

MH|2) ———]

Hiring / Induction

Phase VI

Business
outcomes

* Define role &
responsibilities

» Workforce planning &
forecasting

- Internal supply and
demand analysis

- Position analysis

* Requirement define
- Internal capabilities

assessment - Competency
« Business needs - Behavior
- Acquire talent - Knowledge
- Increase - Experience
productivity _ Motivation

- Reduce turnover

=x1 ) ° & needs & (dsH A s
T e eled o

» Candidate research * Screening
- “Universe” of * Testing
candidates

* Interviewing
- Longlist — Shortlist

of candidates + Simulations

* Managing the
interview process
and helping you
conduct the

interviews
« 2IZ}f Searching A HIKH I 7|E
Fl=sd Mu|x) 2 HEX-HIE=TF

* Placement
* On-boarding

« Assimilation

» Contribute faster
» Perform better

« Stay longer

« =700 =2 4
S S o et
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Job & Scout?| QITYAHZ 7|&=

=3 HYE

o DAL x| g}
(Person-Organization Fit)
"X &Ixto| 477K 2/EfE 50| " =el/=E -84
I ’ DHALS| H|F /74K /22t 0f| R dt=7t?" THK| “
— o = — - - 7|_X|_E|.
« 2 « 2
- Y " B
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Scout?2|
AT HS
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7|1E

(Person-Job Fit)
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I 1o
O -

FZE 3| 2 Xl (Process of Reference Check)
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Checklist
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Hoj| CHst st&al AES E3 A8 ME HYEH ¢4 i
2 oj st o Ll X| 8 Thel/ RIS o) L3t o] 3
5 11« X2 Tool & Methodology &t& X A& i
e oy 2 HE |
kAL 1 7ZH AR O o LT S CHL :
oRi }rg:_P:rs!-c))nI aoak =S olxy Role & Exercise
9 eu Responsibility

S

Step1. x| 82| 241} QIxj4
ME =2 M A2k X[ Trend O sH
OIX|Akof| CHeH OI6H

Arend @
“EE-EE

—

Step 2. | & =2 HHZS| R&R
8 = (Evaluation Tool Kit)2| O|d|
g M| R&R (Role & Responsibility)
S 2|$t DOs & DON'Ts

Simulation / & &

I:g

1
EH |
= i

- 22| / Case Study / Simulation / Evaluation Sheet %
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OUR PERSPECTIVES

= Job & Scout= UZHAIS| QXY O REst= AME muHoE MEY + UAEF HE
g’ goto] ERLCE

i
fujo

A= MEME FEUMEEH HE ME WY LH0| O|Z27|7X| one-stop serviceE
MNSgLtt off el g&¢t XHEL T2MZ 7hX| 0 Ut X2, AAE 2ot AFESl HE0|
B Aole AYFZH g0 AU SAE AAAR| QAT Fetsts CTE

sttt
Yo Y £ AXS HFYBS Y0 SR

OF

= A= I WE
dSo5tn ALt

= BE M8 T (Tool Kit) ¥ HWI/IHHES H{stn Ao, o]

20| MG EMCEL MG WOl CHziet AR Lerots 122 MBSH=H WFSHD
9loD, 0|2 9/6t0] CIYBH M EEZT7} 0|8 5|1 ALLICE AL DZANO| AFSS LA o= BE
A& =70l Choto) SA| O[s) s, NAAS] KB £TE BB HE BEH 40
|.i'<‘5FL_||:|-
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e 7|E nxs}
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- | 20| FHghet 2Ty X2 Hokste ZSE e

A" &R

ZHRE 0| 1 Job & Scout?]
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pe Full Service -8 CH¥

[¢——— Customized %} & Cjs —>|

Job & Scout Cli
e 72t £ ——>|l— A T —> = 55 war oy == 5z e cry —> K YA S —>lle— U tig A —>]

Phase. | Phase Il. Phase lll. Phase IV. Phase V Phase VI
iM% iFs . - i .
MEA =2 &y Program
o HE o o= « MEME D3t cHESLESE « 2|5 2 DAL A2 EYE QIRfe < AR =7 =223
E S i i 7idg _ =t A (Option) EtAL 7& LA Hg2 et Zz=20HY
. « A & & needs =4 -2zl 31 T2OY MBS
- HEHME AT - MR HE « AAHE 7| A2
- AHE Y TH S 7 -2 AMEE S/ « 72 BHE olxy o M2g 55t 24
-HEME 7= IRy 7ol &= - & Hy ide M7 == 24 Mol xS T2 ey
C A h et N B Pridedln ==a8 S os ==ad
- = o
. - (AL 2 2H) « Screen out A= =Y (On-boarding
_ ; o
Full service | 2! oIz A Ao O program +
- MFHE ilati
- Customized - # 2 Tool 7H gt ASS|m|Iat|;)n__l’_
serviceH 2F - IM M AHAL program X =)
< A EAZ =Y
» Screen in
- lHAE A EAE
35S - Interview
- Simulation
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FAQ

. (5 of 5)
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“Your Success, Our Future”

< & (o}

“Together, We Grow, Excel
and Succeed!”

You are facing so many challenges

Contact Information: . .
in terms of Hyper growth recruitment volume

Email: consulting@jobnscout.com
TEL. 02-6265-7766

Web. www.jobnscout.com

Un-sufficient candidates pipeline

and Aggressive Competitors

Adress. How will you develop your talent sourcing & acquisition Strategy to meet
Ll Al M2 ZSH P HISIRER 147, 105 (HANS, M X|8l0| X2%})  your demanding business goals?
QITHZHLUME: M E ZHT =% 2 507, 145 (H oS, GX|510| X3%}) Put the RIGHT people in RIGHT place in RIGHT time ...
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